Air Power

when you think you are
close, goin closer.”
—Maj. ThomasMcGuire

Cluote of the Weak

“Go in close, and
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Hold really still...

A chapel volunteer paints the face of Emily Ausborn, 7, daughter of Carolee and Maj. Jeff
Ausborn, 84th Flying Training Squadron safety chief, during the harvest festival at the base
chapel Sunday.

Laughlin PMEL
makes the grade

By Airman 1st Class
Yvonne Conde
Staff writer

Laughlin’s Precision
M easurement Equipment
Laboratory passed its initial
Air Force calibration inspec-
tion since converting to a
military operation earlier this
year.

The Air Force Metrol-
ogy and Calibration |abora-
tory certification office team
assessed and certified that
PMEL can perform safe, ac-
curate and reliable
measurements.

These measurements are
tracked through the Air
Force Primary Standards
Laboratory to meet standards

set by the National Institute
of Standards and Technol-
ogy, said Britten Gambrel,
47th FTW component main-
tenance division chief.

Laughlin’s PMEL lost
its required certification dur-
ing a previous audit. Opera-
tions continued under an ap-
proved corrective action plan
in order to support the wing
and itsmission.

“When thereis a signifi-
cant change in PMEL man-
agement or workforce, the
PMEL isrequired to be as-
sessed within six months to
verify capability,” said Gam-
brel. “This PMEL passed all

See ‘PMEL,’ page 4

Two Air Force heroes speak at air power call

By Airman 1st Class Timothy J. Stein
Editor

Laughlin welcomed two Air Force heroes here
for an air power call at the Anderson Hall audito-
rium Oct. 25.

Retired Maj. Gen. Frederick Blesse and re-
tired Col. Bill Campbell spoke about their Air
Force experiences to an audience of about 300
people.

General Blesse, a Korean War ace, spoke first.
He told a story about how he got his 10th kill

while flying an F-86. On his way home after the
kill, General Blesse ran out of fuel and he had to
gect. Helanded in the ocean where he was
quickly rescued.

Colonel Campbell, who flew cargo planes for
most of his career, took the stage next. He started
his speech by revealing one of the biggest things
he had learned in the Air Force.

“Never follow afighter pilot when giving a
speech,” joked Colonel Campbell.

He went on to entertain the audience with sto-
ries from his career during Vietham.

The two speakers opened up the floor for
guestions from the audience at the end of the pro-
gram. They answered questions about survival
training and fighting tactics.

General Blesse said he was very grateful for
airlift training when he got caught in afireina
Las Vegas hotel six years after he retired and he
and hiswife had to be airlifted off a 26th floor
balcony by helicopter.

Coal. Jeff Ellis, 87th Flying Training Squadron
commander, presented mementos to both speakers
at the end of the air power call.
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Viewpoints

By Lt. Col. Jennifer Graham

@Commanders’ Corner

™ 47th Mission Support Squadron commander

Laughlin creates a sense of belonging

ast week Lt. Col. Godwin

gave an Operation Readiness

I nspection presentation at my
mission support squadron
commander’scall. He reminded us
how important it is for each agency
to demonstrate our horizontally inte-
grated and supportive attitude to the
inspectors. For MSS personnel to
rave about the Thursday night
shrimp feast at Club XL and for se-
curity forces to praise the finance
folks for their speedy and trouble
free implementation of LeaveWeb.
For the operations group to acknow!-
edge the specialized attention out-
board student’ s receive with their as-

command.

Most importantly for me, it isthe
desire| seein the eyes of the men
and women of the MSS who want to
be excellent, to exceed expectations
in the performance of their mission
and to belong to alarger team where
their specialized expertiseis valued.

At its core, belonging hasto do
with caring. Caring first, for our air-
men, their aspirations, their worries,
the things they feel but don't haveto
talk about. And caring simulta-
neously about the mission. Itisthe
ability to do both at the same time
that sets the Air Force was of life
apart from all others.

signments. You In my opin-
get the picture. “To belong, we must ion, the reason we
Sowhen| d d and f are the greatest
think, “ahorizon- UM 'erstan an Care_ O_r OUF Air Forcein the
tally integrated airmen and the mission  history of the

and supportiveat-  first, then focus on our indi- worldiswe'vein-

titude” | realize we
are talking about a

vidual duty performance.”

herited enough
“mustang’ spirit

term we use here,
Team XL.

What does it mean to belong to
Team XL?

What does belonging mean? For
me, it’ sthe fact my boss met me at
billeting the first night | arrived on
base. It isthe warm and helpful wel-
come | received from my neighbors
on Knight Street, the generosity and
expression of community | felt and
till feel from Chap. (Lt. Col.) Carl
Swanson and his staff. It'sin thein-
spiration | received from therole
models we havein Col. Ken Smith,
47th Flying Training Wing vice
commander, and his wife, Rose-
Marie, who told us there is no place
they would rather be on their 25th
wedding anniversary than at the Air-
man Leadership School graduation.
It sthe agreeable teaming | find in
my peers and fellow sguadron com-
manders across the base and the re-
freshing strength of leadership | find
in every echelon of our chain of

from our Billy
Mitchells and enough scientific rea-
soning from our Hap Arnolds to em-
brace a culture demanding constant
and forward innovation.

We do lean forward because air-
men push themselves — hold them-
selves, their peers, their subordinates
and most importantly their superiors
accountable everyday.

I”’m confident no one can foster a
sustained culture of constant and for-
ward innovation without fostering a
culture of belonging.

Belonging is what makes the Air
Force way of life different, inclusive
and enviable. If we were doing this
as best as we could across the entire
Air Force, I’'m confident re-enlist-
ment and pilot bonuses would not be
necessary, more families would stay
with us for a career and supervisors
and commanders at all levelswould
gauge their successes not just on
mission performance but how well
they fostered a belonging culture.

How do we belong? For me, itis
recognizing and advocating what
Col. Victor Hantiuk, 47th Support
Group commander, hastold us, that
each of us must strive to be impact
players.

I’ve learned quickly, in abase
this size, every person counts. The
guidance we recently received from
retired Chief Master Sgt. Wood tells
us to be professionals first and spe-
cialists second. Thisiscritically im-
portant.

To belong, we must understand
and care for our airmen and the mis-
sion first, then focus on our indi-
vidual duty performance.

Accomplishing Team XL’sim-
portant mission depends upon every
airmen, every family member, every
civil servant and every contractor.
Each of us must perform at levels
that exceed standards. Y ou see, be-
longing is the obligation of each of
us to each other. Once we can hold
ourselves accountable, we can begin
over time and with maturity to ex-
pand the range of our accountability.
We become accountable for our
work, then our subordinates and at
some point the Air Forceitself. Be-
longing meanswe exist inarealmin
which conversations start like, “what
should we be doing today?’ As op-
posed to , “What must we do today?’

| find at Laughlin all the ingredi-
ents you might expect to find in an
exceptional Air Force community.
Let us all throw in adash of opti-
mism, an obvious commitment to ex-
cellence, and in our actions and our
dialogue foster a sense of belonging.

So | ask each of you to spend
some time thinking about the three of
five things that define how you “Be-
long to Team XL.” These are the
reasons Laughlin can seem to you, as
Colonel Smith hastold us, “a piece
of West Texas heaven”, and why
Team XL epitomizes the Air Force
way of life.
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The 47th Security Force Squadron has
been tasked to enforce bicycle safety laws.
Starting Monday people not following the laws
will receive aticket.

M Bikes must have a clear headlight capable of
emitting light aminimum of 500 feet. This
light must be turned on during hours of re-
duced daylight.

B Bikes also need ared reflector mounted on
the rear of the bicycle that can be seen 300 feet
away in al directions. A red light visible from
500 feet may be used in addition to the reflec-
tor.

W Reflective equipment should include ared
rear, awhite front, and ared or colorless spoke
reflector on the rear wheel, an amber or color-
less reflector on the front wheel, and pedal re-
flectors.

W Helmets are a must when riding bicycles.
Hardshell helmets bearing stickersindicating
approval of the Snell Memorial Foundation or
the American National Standards Institute of-
fer proven protection.

M Bicyclists must follow the same rules as the
motorists. They must obey all traffic rules,
signs, signals and pavement markings; keep to
the right; ride with the traffic, not against it;
and keep a safe distance from the vehicle
ahead.

SFS to enforce bicycle laws

M Bicyclists should wear bright clothing so
they can always be seen during the day. At
night, cyclists should wear reflective clothing
designed to bounce back motorists’ headlight
beams. Reflecting tape on helmet at night and
safety flags attached to the rear of your bike

a so help approaching motorists see you more
clearly.

M Bicyclists should ride in single file. Bicy-
cling two abreast can be dangerous when try-
ing to pass and will impede motor vehicle
traffic.

M Bicyclists must make safe turns. Riders
should signal turns well before the intersection
using correct hand signals: left arm straight out
for left turns, |eft forearm extended up for right
turn. Exercise caution when passing a standing
vehicle or avehicle proceeding in the same di-
rection.

W Bicyclists should never wear clothing that
blockstheir vision. They should avoid wearing
loose clothing or long coats that can catch in
pedals or wheels. Leg clips or bands keep
pants from tangling in the chain.

W Wearing portable headphones, earphones
or listening devices, and the use of cellular
telephones while bicycling on roads and
streets on Department of Defense installa-
tions is prohibited.

Insurance IS a must for renters

By Capt. Todd Logan
56th Fighter Wing Judge Advocate Office

LUKE AIR FORCE BASE, Ariz. —When you
buy a new home, the bank that finances the pur-
chase will require you to obtain homeowner’sin-
surance to protect its investment.

How come when you rent an apartment or a
home, the landlord does not require you to pur-
chase renter’ sinsurance? The answer is simple:
Landlords have insurance to protect their property,
which is equal to the limit of their investment.

Many renters believe, mistakenly, the
landlord’s policy protects them if thereisaloss.
According to the Insurance Information Institute,
only 29 percent of renters have renter’ s insurance.

If afire wereto break out in an apartment
community, destroying 100 apartments, on aver-
age 71 residents would have to replace al of their
bel ongings without any insurance protection.
However, the landlord would be protected and in-
surance would cover the loss of the dwelling, but

not the loss of the personal items of the uninsured.

Even if renters are aware their landlord’s
policy does not protect them in case of loss, many
people do not think they have anything worth in-
suring. In most cases thisis not true.

People a so think they do not need renter’ sin-
surance because their apartment has no history of
robberies, fires, floods or burst pipes. Insuranceis
a safety net, meant to cover people from loss as
the result of an unexpected event. On average,
renter’ s insurance costs about $150 to $200 a year.
The amount of coverage arenter wantsis the most
significant factor in determining cost, but it is not
the only factor. The cost can also vary depending
on the location of the apartment or rental home,
number and location of smoke detectors, number
of rental unitsin an apartment building and
whether the rental unit has a security system.

Do not wait for the sudden, unexpected event
to happen to you before you decide whether you
need renter’ sinsurance, because by then it may be
too late.

Actionline 298-

5351

his column is

one way to work
through problems that
haven't been solved
through normal chan-
nels. By leaving your
name and phone num-
ber, you are assured of
a timely personal reply.
It's also very useful in
case more information
is needed in order to
pursue your inquiry. If
you give your name, we

47th Flying

Col. Dan Woodward

Training

Wing commander

will make every attempt to ensure confidentiality

when appropriate.
If your question relates to the gener

al interest

of the people of Laughlin, the question and answer
may also be printed in the Border Eagle.

Before you call the Actionline, please try to work
the problem out through the normal chain of com-
mand or directly with the base agency involved.

Thanks for your cooperation, and | look forward
to reading some quality ideas and suggestions.

AAFES

Accounting and Finance
Civil Engineer

Civilian Personnel
Commissary

Dormitory manager

Equal Employment Opportunity
FWA hotline

Hospital

Housing

Information line

Legal

Military Equal Opportunity
Military Personnel

Public Affairs

Security Forces

Services

298-3176
298-5204
298-5252
298-5299
298-5815
298-5213
298-5879
298-4170
298-6311
298-5904
298-5201
298-5172
298-5400
298-5073
298-5988
298-5900
298-5810

but our
standard.”

“EXxcellence —
not our goal,

—47th FTW motto
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‘PMEL,” from page 1

critical areas of the assessment and received ex-
cellent ratings on training and production control.”

According to Gambrel, the certification is
significant because it is the first big inspection
since PMEL converted back to a military
operation.

“The success of this audit speaks volumes of
the importance of core training in the discipline of
metrology and the delicate balance outsourcing
and privatization must consider,” he said. “PMEL
received its certification as a direct result of re-
converting to military.”

The 15 men and women in PMEL calibrate
and maintain more than 2,500 test, measurement
and diagnostic equipment items each year.

According to Master Sgt. Dan Kjolhede, 47th
FTW Test, Measurement and Diagnostic Equip-
ment Branch chief, the PMEL earned noteworthy
comments from the audit team for significant im-
provements in product and process quality since
the 2001 assessment.

“PMEL management made full use of the pro
cess review to implement continuous process and
effective product quality improvements,” he said.
“PMEL management and quality personnel ad-
dressed and corrected every problem from the
February 2001 evaluation report and recalibrated
all laboratory working standards after the military
conversion to ensure accurate and traceable mea-

Airman 1st Class James White, 47th Flying Training
Wing precision measurement equipment laboratory
journeyman, lets Chief Master Sgt. Walter Truax I,

surements.

“Nothing is more important to a PMEL or its
metrologists than AFMETCAL certification,” said
Gambrel. “Thisaudit and its findings showed that

Photo by Master Sgt. Dan Kjolhede

Air Force Metrology and Calibration laboratory certi-
fication assessor, take a closer look as he calibrates
test equipment.

Laughlin once again has a capable PMEL support-
ing the Air Force mission. The men and women
of PMEL worked hard over the last 10 months and
are very proud of what they accomplished.”

ORI preparation

The Border Eagle offerstips to help Laughlin
members prepare for the Operation Readiness In-
spection, which takes place in five weeks.

L eave program management: |sthe unit re-
ceiving the leave balance listing from FSO and us-
ing it or the Leave and Earnings Statement to con-
trol the approval of advance, excess and terminal
leaves? Does the unit ensure leave authorization
numbers are not issued more than 14 days before
the leave effective date? |sthe unit following up
with the supervisor on Air Force Forms 988, Part
1, which do not appear on the DROT within six
workdays after the leave authorization number has
been issued?

Continuity books: Make sure they are cur-
rent. They are the documents that will speak for
you if you are TDY or unavailable.

Weight management program: Review
these records and conduct aweigh-in of all per-
sonnel. Also review ergometry testing records
and dependent care program records.

Charitable auction

The Officers Spouses Club is holding a chari-
table auction at 6:30 p.m. today at the Club XL
ballroom. Thereisno admission fee and al

Newdines

money raised will go for scholarships. Eventsin-
clude asilent and live auction and araffle.
For more information, call 298-2704.

Salary negotiations

The Family Support Center is holding a class
on how to negotiate salary and benefits with a po-
tential employer from 2 to 4 p.m. Tuesday in the
FSC conference room.

For more information, call 298-5620.

Tobacco cessation class

A tobacco cessation courseis set for 11:30
am. and 4:30 p.m. Tuesday in the Health and
Wellness Center conference room.

For more information, call 298-6463.

Thanksgiving dinner

The base chapel will hold its Annual Chapel
Thanksgiving Dinner at 6 p.m. Wednesday at Club
XL. The meal costs $5, kids eat free.

For more information or to purchase tickets,

call 298-5111.

Lost and found

The 47th Security Forces maintains alost and
found at the dispatch desk. Individuals may drop
off and claim items as required there.

Currently in the lost and found is cellular
phone, several key chains and some jewelry.

If any of these items are yours, call 298-5462.

Gl Bill

Montgomery GI Bill benefits have increased
for active duty and selected reserve members as
of Oct. 1. Service members can now receive up
to $900 a month in education benefits with at
least three years of active duty experience. Se-
lected Reserve members can now receive $276 a
month.

Honor guard

The base honor guard is looking for more vol-
unteers. The honor guard performs at base func-
tions and travels over a 17-county area providing a
last salute to veterans who have passed away.

For more information or to volunteer, cal
298-5159.
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Independent audit
proves fairness
of promotion tests

RANDOLPH AIR FORCE BASE, Texas—A pri-
vate industry audit has graded as * outstanding” the
three Air Force enlisted tests used in helping select air-
men for promotion in the noncommissioned officer
ranks.

“Thisiswelcome news. This validates what we
do,” said Paul Stanley, chief of test development at the
Air Force Occupational Measurements Squadron here.

The Chauncey Group International, a subsidiary of
Educational Testing Service, which produces the
widely used SAT college admissions test, was granted
unlimited access to the testing process for the indepen-
dent audit, company officials said.

Itsauditors rated all 11 areas evaluated either “out-
standing” or “excellent.”

“We are always trying to improve the system and
we wanted aleader in the testing industry to comment
on what we could do better and on what we're doing
well,” Stanley said. “This audit does those things for
us. They gave us some good things to consider as
well.”

Evaluators examined records and interviewed test-
makers at the Air Force Occupational Measurement
Squadron. They also visited five testing locations to
talk with test-givers and test-takers.

The Air Force commissioned the study as part of
“ongoing assessment” of enlisted testing, said Col. Dale
Vande Hey, director of personnel programs at the Air
Force Personnel Center here.

The Chauncey report included 16 suggestions for
consideration. Many of those were already being stud-
ied by Air Force test administrators, such as a sugges-
tion to “consider verifying the reading level of ques-
tions,” Mr. Stanley said.

“They’veidentified for us many of the very same
issues we know are important,” he said, “and thisisa
way for usto get some outside opinions validating that
we' ve been approaching those issues in the right way.”

The audit ran from February to May and involved
visiting two test centersin San Antonio and three in the
Washington, D.C., area. Air Force officials received
the results at Randolph Sept. 25.

“We're pleased that our effortsto have valid, fair
and credible tests for assessing our enlisted force have
been determined to be sound by industry standards,”
Mr. Stanley said.

The Chauncey Group islocated in Princeton, N.J.,
and has been designing, developing and administering
occupational, licensure, certification and professional
assessments for 30 years, company officials said.

(Courtesy of Air Force Personnel Center)

Bush signs defense package,
military to receive $355 billion

By Tech Sqt.
Scott Elliot
Air Force Print News

WASHINGTON —
President George W. Bush
signed the fiscal 2003 De-
fense Appropriations Act on
Oct. 23, giving the military
$355 billion with which to
confront “grave new dan-
gers.”

Thisyear's defense bill

housing.

Besides the appropria-
tions bill, Bush signed the
2003 Military Construction
Appropriations Act, autho-
rizing $10.5 billion for build-
ing and upgrading installa-
tions and military family
housing.

“We're taking care of
our people,” Bush said. “We
want the people who wear
the uniform to know

authorizes Americaap-
the military = preciates their
to spend We want the pPTOpl € service”
morethan ~ wWho wear the uniform In autho-
$37 billion to know America  rizing nearly
above last . . $58 billion for
year's bud- apprec a_ltes”thel r research and
get. Service. development,
“These- — President the bill allows
curity of the George W. Bu sh the Air Force
American : to make major

peopleisthe first commit-
ment of the American gov-
ernment,” Bush said. “Our
nation must fully support the
men and women of our mili-
tary who confront these dan-
gerson our behalf.”
According to the presi-
dent, the legidation autho-
rizesa4.l percent pay raise
for servicemembers, pro-
vides additional full-time
support personnel for the
National Guard and Reserve,
and continues to reduce the
out-of-pocket cost for

advances in transformational
technology.

“The bill ends some
weapons systems that aren’t
going to meet the needs of
the future,” the president
said. “Instead we will fund
new systems, systems that
will enable our military to do
amore effective job at de-
fending America and our
freedoms, systems such as
unmanned aerial vehicles
like the Predator and Global
Hawk that we've used so ef-
fectively in Afghanistan.”

The hill:

W Provides $265 million for
B-2 Spirit bomber research
and development.

W Authorizes $4.7 billion for
R& D and procurement of 23
F-22 Raptors

M Provides $3.3 billion to
purchase 15 C-17
Globemaster |11 aircraft

W Allows $3.5 hillion for
Joint Strike Fighter R&D.

W Appropriates more than $7
billion for ballistic missile
defense.

B Provides $770 million for
the purchase of satellite-
guided Joint Direct Attack
Munitions.

W Grants $882 million for
the joint-service drug inter-
diction mission.

B Provides $150 million for
breast cancer and prostate
cancer research.

“(Thisbill) sends a clear
signal to friend and foe alike,
that it doesn’t matter how
long it takes to defend our
freedom; the United States
of Americawill stay the
course,” Bush said.

“The bill says America
is determined and resolute to
not only defend our freedom,
but freedom around the
world,” hesaid. “We're de-
termined and resolute to an-
swer the call to history, and
that we will defeat terror.”
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Air Force to test
new GI Bill program

By Staff Sgt
C. Todd Lopez
Air Force Print News

WASHINGTON — The
Air Force will soon begin
testing a retention tool de-
signed to help some service
members provide for their
family’ s education.

As part of the Montgom-
ery Gl Bill Transferability
Test Program, members
working in selected critical
career fields will be able to
transfer a portion of their
MGIB benefits to one or
more family members. Both
commissioned and enlisted
members will be eligible.

Senior Master Sgt. Joey
Walker, chief of retention
policy for the Air Force di-
rectorate of learning force
development, said the pro-
gram gives service members
another great reason to sign
on the dotted line.

“There are many factors
that influence a person’s de-
cision to stay in the Air
Force,” Sergeant Walker
said. “Thisisagreat initia-
tive we can use to target (Air
Force career fields) experi-
encing low retention.”

For enlisted membersto
take advantage of thistar-
geted re-enlistment benefit,
they must re-enlist between
Oct. 1 and Sept. 30, 2003,
have between six and 12
yearstimein service, already
be eligible for MGIB ben-
efits and work in one of the
selected critical Air Force
specialties. The career fields
for enlisted members include
linguists, firefighters and
communications computer
system programmers.

Officer career fieldsin-
clude developmental engi-
neers, scientists and civil en-
gineers. To be eligible, these
officers must meet the same

time-in-service requirement
as enlisted members, agree
to incur afour-year active-
duty service commitment
during fiscal 2003 and al-
ready be eligible for MGIB
benefits.

Air Force members
meeting the digibility crite-
riafor the test program will
be able to transfer up to 18
months of their MGIB ben-
efits to their spouse, children
or acombination of both.

Implementation plans for
the proposed policy are be-
ing reviewed by officials at
the Air Force Personnel Cen-
ter, so the program has not
yet been activated; however,
service members who meet
the criteria and who have al-
ready extended their service
commitment will be eligible
for the benefit.

“The program is not ac-
tive yet because we have not
sent implementation proce-
dures out to the field,” said
Jim Sweizer, chief of the
voluntary education branch
for the Air Force directorate
of learning and force devel-
opment. “But everybody
who meets the criteriaand
who extends (his or her) ac-
tive-duty service commit-
ment during fiscal 2003 is
till eligible for this benefit.”

All those taking advan-
tage of the benefits of the
test program will eventually
be surveyed to determine the
weight of the MGIB transfer-
ability option on their deci-
sion to extend their timein
service. Theresults of the
survey will help determine
the continuation of the pro-
gram.

For more information on
the the Montgomery GlI Bill
Transferability Test Pro-
gram, call the Laughlin edu-
cation office at 298-4673.
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Laughlin honors military families in November

Compiled from staff reports

vember has been designated

Military Family Month to pay
tribute to the dedication of military
members, their families and ser-
vices.

The celebration of military fami-
lies began in the 1980s by First Lady
Nancy Reagan and is now sponsored
by the Armed Services.

The celebration recognizes the
many sacrifices military families
contribute to the nation.

Families make it possible for
military members to respond to the

I n honor of military families, No-

nation’s call, whether in time of
peace or conflict.

Because of the worldwide de-
ployments and long periods of sepa-
ration, family support is appreciated.

All Laughlin personnel and their
families are invited to participate in
events sponsored by base agencies
and squadrons.

Family Support will host the fol-
lowing events:

ENov. 5 —Family Support Center in-
formation table at the commissary
from 1to 3 p.m.

ENov. 6 — Thanksgiving dinner at
the chapel from 6 p.m. to 10 p.m.
Cost is $5

® Nov. 8 — FSC will have an infor-
mation table at the base exchange
from10am.to 1l p.m.

ENov. 18 — Family party for parent/
child playgroup at the Fiesta Center
from 10 am. to noon

ENov. 19 — Baby meetsfamily party
at the chapel from 2to 3 p.m.
ENov. 22 — Single parents luncheon
at the FSC

W Nov. 26 — Family holiday feast at
Club XL from 5to 8 p.m.

The base exchange, commissary
and the services division will also
schedule special events to honor
military families at alater date.

In addition to the local events,

the Armed Services YMCA is spon-
soring an Art Contest 2003 for chil-
dren in kindergarten through sixth
grade, and an essay contest 2003 for
children in first through 12thgrade.
Contest winners will receive U.S.
Savings Bonds.

Please check the Border Eagle
or cal Aida Gutierrez, family life
education program manager, at 298-
5327 for further details.

A schedule of eventsand a list
of the rules and entry forms are
available at the Family Support
Center or visit the Armed Forces
YMCA Web site at http://
WWW.asymca.org.

Repatriated pilot laid to rest

By Staff Sgt.
C. Todd Lopez
Air Force Print News

WASHINGTON — An
Air Force fighter pilot miss-
ing in action during the Viet-
nam War was laid to rest at
Arlington National Cemetery
Oct. 25.

Capt. Jefferson S.
Dotson of Pound, Va.,
served during the Vietnam
War with the 416th Tactical
Fighter Squadron from Tuy
Hoa Air Base, Republic of
South Vietnam.

Dotson graduated from
VirginiaMilitary Ingtitutein
1966. He entered the Air
Forcein 1967 and deployed
to South Vietnam the follow-
ing year.

Aug. 9, 1969, then-1st
Lt. Dotson and fellow pilot
Capt. Lee Gourley embarked
on aforward air control mis-
sion in an F-100F Super Sa-
bre to collect intelligence in-
formation along the Ho Chi
Minh Trail.

Around 9:30 am.,

Gourley radioed in the
aircraft’s position, the two
pilots' last contact with their
unit.

Some two hours later,
their aircraft was declared
missing. Search and rescue
operations were conducted
for the next two days without
SuCCESS.

Dotson was officially de-
clared dead by the Air Force
on April 26, 1976. He had
been missing in action for
nearly seven years and
would have been 31 years
old.

In December 2001, the
U.S. government returned
what were believed to be the
remains of Dotson and Cap-
tain Goruley. DNA tests con-
firmed those beliefs.

Dotson is survived by
his mother, Margery Lee
Dotson; his daughter, Crista
Dotson Plikat; histwo sis-
ters, Barbara Elkins and
Sheila Cantrell; his brother,
Otis Dotson; and his former
wife, Mary Dotson Goetzel.
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Yeager makes last military flight during air show

By Leigh Anne Bierstine
Air Force Flight Test Center
Public Affairs

EDWARDSAIR FORCE
BASE, Calif. — Aviation legend and
retired Air Force Brig. Gen. Chuck
Y eager gave the F-15 Eagle one last
ride Oct. 26, bringing his 60-year ca-
reer flying military aircraft to aclose
in front of thousands of fans at the
open house and air show at Edwards
Air Force Base, Cdlif.

General Y eager, with Edwards
test pilot Lt. Col. Troy Fontainein
the back seat, opened the event by
climbing to just over 30,000 feet and
impressed the crowd with his famous
sonic boom. General Y eager first
broke the sound barrier at Edwards
in 1947 when he accelerated his
rocket-powered Bell X-1 to the
speed of Mach 1.06.

The crowd hushed as General
Y eager landed and taxied under an
archway of water gushing from two
Edwards fire trucks per Air Force
tradition. For hisfina military
flight, Y eager was accompanied in
the air with longtime friend and col-
league retired Maj. Gen. Joe Engle
flying hisown F-15. Thetwo legend-
ary test pilots have been flying to-
gether for decades.

“Thisisafun day for us because
we get to fly good airplanes and do

something we' ve loved to do for
sometime,” Genera Y eager said.

The general announced earlier
this year that 60 years of military fly-
ing is long enough.

“Now isagood time,” said Gen-
era Yeager. “I’ve had a heck of
good time and very few people get
exposed to the things I’ ve been ex-
posed to. I'll keep on flying P-51s
and light stuff, but | just feel it's
timeto quit.”

Fans young and old were pleased
with the opening flights. Sixteen-
year-old Jennifer Thompson attended
the air show with her family from
Martinez, Calif.

“1 was standing in the hangar
when General Y eager flew by,”
Thompson said. “He shook the
whole hangar. It wasreally cool.”

After retiring from the Air Force
in 1975 with more than 34 years of
service, including combat in World
War Il and Vietnam, Y eager served
as aconsultant at the U.S. Air Force
Test Pilot School.

Besides the 40 years he spent
flying with his colleagues at
Edwards, the general recalled some
of his most memorable times as
those when he was flying combat
missions.

“That iswhy the Air Force paid
me,” said General Yeager. “That's

Courtesy photo

Retired Brig. Gen. Chuck Yeager salutes Maj. Gen. Doug Pearson, Air Force
Flight Test Center commander, after exiting an F-15 Eagle Saturday at the
Edwards Air Force Base’s open house and air show. The flight marked the
close of General Yeager’s 60-year career flying military aircraft.

how I’ ve always looked at it.”

Genera Yeager said being
scared was a waste of time.

“If you can’t do anything about
the outcome of something, forget it,”
General Yeager said. “Instead you
better concentrate on staying alive
where you are.”

Before hisfinal military flight,
the 79-year-old had some advice for
pilots starting out. While he admit-
ted having plenty of close calls, the
general said good pilots know their

equipment and their limitations.

“It’s not being agood pilot that
keepsyou alive,” he said. “What
keeps you alive is knowing your air-
plane.”

When asked about his favorite
aircraft, Yeager said it depends on
what a pilot needs the aircraft to do.

“1 want the one that kills the best
with the least amount of risk to me,”
said Yeager. “That'sthe facts of life
and that’ s why you wear the uni-
form.”

Show Us a Betler Way

TheAir Force
rewards
good ideas with
money.
Check out the
IDEA
Program data
system at
https.//
ideasrandolph.af.mil,
or call 298-5236.
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Conference seeks to improve enlisted force management

By Staff Sgt.
A.J. Bosker
Air Force Print News

WASHINGTON —The
Air Force recently held an
Enlisted Force Management
Planning Conference here to
assess the health and
sustainability of the enlisted
force.

More than 50 functional
experts, representing every
major command and the Air
Force Reserve and Air Na-
tional Guard, spent three
days focusing on require-
ments and accessions, expe-
ditionary force management
and the future total force,
said Roger M. Blanchard,
the Air Force's assistant
deputy chief of staff for per-
sonnel.

“One of our mgjor goals
was to reincorporate plan-
ning into our force manage-
ment structure,” Blanchard
said.

The senior field grade
officers and senior noncom-

missioned officers who at-
tended were divided into
three working groups to each
address one of these three
main topics, said Lt. Col.
Dennis J. DeGraff, deputy
chief of the Air Force per-
sonnel directorate’s human
resources strategic plans di-
vision at the Pentagon.

“We made a conscious
effort to mix the partici-
pants’ experience to make
sure we had the right repre-
sentation in each group,”
Colonel DeGraff said. “If
one area required specific
experts, we made sure those
experts were assigned to the
group that addressed that
area.”

The working groups
were tasked to provide rec-
ommendations, develop
practical alternatives to cur-
rent policies, and assess
what barriers exist to policy
development and implemen-
tation and what is needed to
overcome them. Groups also

looked at determining how
the Air Force can ensure any
initiative will actually pro-
vide the service with the so-
[ution it needs.

“We definitely made
them work,” Colonel
DeGraff said. “They did
more than sit through brief-
ings and answer simple ques-
tions. We made each group
think of all the nuances, vari-
ables and both the external
and internal influences asso-
ciated with the issue they
were examining.”

Those efforts will pay
off in the form of sound per-
sonnel decisions down the
road for the Air Force,
Blanchard said.

“The groupsreached a
consensus on many of the
strategic approaches for (bet-
ter) enlisted force manage-
ment,” Blanchard said.

They determined first
that it was necessary for
force requirements to be ar-
ticulated accurately and con-

sistently if the Air Forcein-
tends to close the gap be-
tween requirements and in-
ventory, Blanchard said.
They aso determined that
the Air Force needs to move
away from a“one-size-fits-
all” approach to force-sus-
tainment actions and instead
focus on the specialties
where help is needed most.

Instead of wedging the
expeditionary air force con-
cept into the service' s tradi-
tional methods and proce-
dures, EAF should be the
driving factor behind en-
listed force management
policies, the working groups
recommended.

They also recommended
that the Air Force target any
action and policy, track them
and re-evaluate them peri-
odically to prevent them
from continuing indefinitely
without reason.

“A ‘sundown clause’
would ensure that once a
policy or program has ac-

complished its intended goal,
it wo